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PREFACE

I would like to thank the Technology Advice Group (TAG),
who came to the Vaal Triangle in 1983 to do research into
health and safety. If not for this visit I would probably never
have met Judy Mailer who interviewed me about my life and
past experiences in trade unionism.

Before 1 met Judy I didn't think I could write a book, but she
encouraged me and introduced me to Ravan Press.
Sometimes I felt like giving up writing this book because I
got lazy and became confused about what to put in and what
to leave out. But I am very happy that 1 continued so that
through this book the world will know me better.

1 hope this book will be a valuable contribution to the
workers' struggle, and that other workers will be encouraged
by it to come forward and write their own books which will
tell their own stories. Intellectuals and academics have, for
far too long, been writing books about us. But now the time
has come for us, the working class, to take a stand and write
our own stories about our experiences in life.

CHAPTER 1

MY CHILDHOOD

My name is Petrus Boy Tom. I was born on 17 March, 1935
at Top Location near Vereeniging. I am the eldest of a family
of three boys of the late Mr Daniel and Mrs Maria Tom. My
father died when we were very young and my mother died on
27 April 1977 in Sharpeville. After my father's death my
mother struggled as a domestic worker in Vereeniging earn-
ing £2 per month, to give us the best she could.

I lived with my granny in Top Location because my mother
slept at her place of work. My uncle was a soldier in the Se-
cond World War. He was a bachelor, so my grandmother
got money from the commissioner while my uncle was away
fighting. With that money we managed to pay rent and buy
basic food.
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My grandmother used to brew homemade corn beer (Mqom-
bothi) to make some income to buy tea, sugar and meat. My
mother's salary was for rent, mealie meal, and clothing.
Sometimes my grandmother would get arrested for brewing
beer because it was illegal, and we borrowed money from
neighbours and relatives to pay her fine. That would add
more difficulties instead of eliminating them.

When I was eight years old my brothers and I used to draw
water from the communal tap for a blacksmith. He gave us
2d for four gallons of water. With this money I could buy
some school exercise books. I also used to work at the shops
after school.

When I was twelve my grandmother said I must leave my job
and work for white people instead. She felt that if I kept on
working for black people I would not get used to working for
whites who pay better. After school we looked for work in
white suburbs tending gardens. On weekends we used to help
whites at the Vereeniging market to carry their parcels to
their homes and looked after their bicycles at the O K
Bazaars while they were shopping. I used to get tips to sup-
plement my mother's income.

SCHOOL-DAYS

I grew up in Top Location and attended my first primary
school at the Dutch Reformed School because in those days
schools were under the authority of the churches. After pass-
ing Sub B I left the Dutch Reformed School and attended a
public school run by a certain teacher from the Transkei who
was living at the hostel. We called him 'Wethu'. I can't
remember his real name. I left the Dutch Reformed School
because my mother didn't have money to buy me new school
clothes. So I stayed away from school for more than six

months. At this public school I started at Sub B again. Our
teacher was teaching from Sub A to Standard One.

In December 1945 this school closed down and a new school
was opened next to the Top Location hostel. This school was
called Municipal School in 1946. All church ministers were
present when this school opened, and prayers were said. I
again enrolled as a new student in Sub B. This was the first
secondary school in Top Location. It was moved to
Sharpeville when Top Location was demolished and is now
called Lekoa Shandu.

At school we were given free reading books, milk, bread with
jam, meat pies, and oranges. My school clothing problem
was half solved when new mealie meal bags were introduced
because my grandmother could then make shirts for us from
those bags which were very cheap. We then only needed to
work for our black and khaki trousers, and shirts for school
uniforms. Although at school we were supplied with food, at
home it was very difficult. We would sometimes go to sleep
without food or have only porridge.

We had a lot of problems at this school because there was
another school called Public School which was not under any
church. The teachers of Public School claimed that this new
school was built for them. They brought their own teachers.
In a classroom you would find two teachers, two groups of
students. And the school had two principals. The other
group was led by Mr Moremoholo. These teachers wore
white dust coats and long beards. They would come at any
time and interrupt our classes, and our principal would sum-
mon the police who would come and chase Mr
Moremoholo's group away. Eventually our principal and
some teachers resigned because they couldn't bear the
frustration. The late Mr Ngwenya took over part-time,



because he was principal at the Dutch Reformed School, un-
til we got the late Mr Matee as principal with new teachers
who were from the Second World War. I can still remember
Mr Mutlanyane, who is now a local businessman in
Sebokeng, and Mr Percy August who was staying in Orlando
and commuting every day. I had much regard for Mr
August. He would go to my home and speak to my grand-
mother about my poor school attendance and hear what pro-
blem I was faced with. He could see it was not my or my
mother's intention that I stay out of school. He realised that
because I didn't have a father to look after my needs, my
mother and I had to work.

At this school I repeated Stds Two and Three before passing
Std Three and leaving school for good.

CHAPTER 2

LIFE IN TOPVILLE

Top Location, as it was called, was the first location in
Vereeniging. It was situated on the northern side of
Vereeniging where the Alberton road passes between two
white schools and the Vereeniging Municipal Workshops.

We lived with coloureds in the southern part of Topville (as
it was later called). Indians and Chinese lived on the eastern
side and they owned shops and a bioscope. Blacks owned
grocery shops, butcheries, tailor and vegetable shops. Blacks
also owned stands. They had tenants and would rent ten or
more rooms in one yard.



We had a communal hall, football ground, tennis court,
clinic, single men's hostel, superintendent's offices, and a
T.B. hospital. Topville was divided into six blocks or wards
which formed an advisory board to look into the problems
faced by residents in regard to permits, raids, and domestic
problems. Municipal police patrolled our location and dur-
ing I hose days police raids were harsh.

Topville was fenced in with high wire to make sure that
everybody was checked when they entered or left the loca-
tion. There were three gates and each one was guarded by
police who demanded identification documents or special
passes. At each entrance a notice was displayed saying peo-
ple should have permits when entering Topville. Influx con-
trol during those days was very strict.

INFLUX CONTROL

Workers from nearby factory compounds could get arrested
for entering Topville illegally because they had to have
special passes to allow them to visit locations. When they
came in they had to report to the location superintendent's
office to get a stamp. If they ignored this requirement they
got arrested. Police raids took place day and night.
Sometimes we would wake up and see members of the S.A.
Police and Municipal police, black and white, going from
house to house searching for beer, passes, taxes, stolen
goods, permits, and illegal residents.

The white S.A. Police reinforcements from Heidelberg
would be called. With .303 rifles they would surround the
location. Police in vans and on foot raided the location from
house to house. People hid under beds, in toilets, inside war-
drobes, and in dirty-washing tubs. The raids started as early
as 1.00 a.m.

During those days you couldn't go from one place to another
without your employer's permission in the form of a special
pass. Workers from the nearby factories and women
domestics would go to the beerhall, which was next to the
location, for beer. Others would sneak into Topville through
the fence to visit their relatives, to go to stokvels, or to look
for women.

Petrus arid friends in Top Locution, 1953.

Some would get caught by the police. The fortunate would
escape or bribe the police. But during all these raids and ar-
rests, Blockmen (advisory board members) didn't sit back
and do nothing. They challenged the Vereeniging municipali-
ty. They took them to court so that people could be issued
with resident's or visitor's permits with extended time
whenever necessary. Shops could now sell malt and yeast (it
was an offence to have malt or yeast in your house or shop),
residents could brew up to four gallons (twenty litres) of corn
beer and forced removals to Sharpeville would stop.



All these issues were challenged until they reached the
Supreme Court in Pretoria. If unsuccessful they were taken
to the Appeal Court in Bloemfontein. And when these
Blockmen were elected, standard of education was not con-
sidered. They were chosen, instead, for their dedication and
commitment to the job.

HOMEBREW

People at Topville drank illegal beer like barberton because
it was quicker to make and you could get drunk very quickly.
If you brewed corn beer then the police would see big dishes
of sour porridge (mothoho) cooling outside your house
before it could be mixed with malt. They would know that
you were going to brew corn beer and they came and search-
ed your house the following day for it. If they found the beer
you could be arrested or if it was in a hole somewhere in your
yard, they would spill it on the ground and take the con-
tainers to the nursery to be used for plants.

Whites' liquor was strictly illegal for blacks during those
years. Home-brewing was a health hazard. People hid beer
behind toilets where people urinated because they knew that
the police would never think of looking in such a place. They
dug holes and put twenty-litre drums of barberton in them
and sealed the holes off with soil. But the police were clever
too; they came with long sharp steel poles. They would stab
hard into the ground with the sharp ends and when they hit
the sealed beer hole they would hear a gu-gu-gu sound and
they would know that they'd got the beer mine (as it was call-
ed). They then dug the beer out, spilt it on the ground and
took the container which they fastened onto their bicycles.

Sometimes there was some form of resistance from the
residents, especially on week-ends. Police were attacked on
night raids at stokvels or nice-time parties. The S.A. Police

Daveyton Social Centre, 1952.



would be summoned. People got arrested for assaulting the
policemen and were sent to prison.

THE RUSSIANS

During those days the majority of the residents were
Southern Sothos. These Basotho organised themselves into
gangs from Matsieng, Masopha, Molapo and Pekas. They
terrorised the township. They were called the Russians
because they were more fearsome than tsotsis or any other
gangsters. This was because they were very brave and they
could summon reinforcements from the different com-
pounds on the East and West Rand and as far afield as
Johannesburg.

The Russians could easily be identified by the blankets they
wore, even during hot weather. Most of these gangs were
workers from the factories and compounds. Township gangs
were very weak because they were not national like Basotho
gangs so they joined forces with the compound gangs. If one
Russian got assaulted by tsotsis he could summon his gang
and they would attack any tsotsi in sight. Tsotsis were local
gangsters and they didn't have a chance against the Russians.

Basotho gangs had their roots in Lesotho, their country of
origin. When they came to South Africa for work they
spread to different parts of the country but they still kept in
touch with their own country. If one of them died they made
sure that the body was taken to the family for burial in his
home country. They collected money amongst themselves
for the burial and transport, and would accompany the
hearse with the corpse to Lesotho. This contributed a lot to
their unity.
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CHAPTER 3

MY UNCLE AND THE SECOND
WORLD WAR

My uncle Johannes Xhayimpi joined the army because he
didn't have section 10 (l)(a) rights (urban rights) and could,
therefore, not get a job. He used to come home when he was
on leave and bring tinned beef, biscuits and sardines.

My uncle is on the left.
11



In the evenings we used to sit around the fire and listen to his
stories about the war. I cannot forget how he used to say,
'You, my nephews are going to fight here inside South
Africa for the black man's liberation.' There is no black
soldier now who will go overseas and fight. I was too young
then to understand what he was saying, but it's all clear to
me now.

Even though he was not educated, when he came back he
could read and speak German fluently and understand
English. He gave us badges from Egypt. But he had nothing
else to show that he had fought for his country. It worried us
that a man could sacrifice himself for South Africa and get
nothing. He was arrested by the township police and treated
as a foreigner. During that time my granny got nothing from
the commissioner. We would only get something if they
knew where he was. It's as if they went to work there, not to
fight. They were the workers of the war. We checked the
newspapers for those who were missing. If the name of your
relative appeared there you knew you wouldn't get money
that month.

APARTHEID IN THE ARMY

They even had apartheid in training. Black soldiers did not
carry guns, they carried long spears. These black soldiers
were from different British colonies; Rhodesia, Nyasaland,
and Central Africa. In the Vaal there was always fighting in
the townships on weekends. Soldiers wanted women in Top
Location. If a soldier was injured they phoned the Airforce
who sent an ambulance to pick him up. Others dodged the
military police who raided the townships looking for soldiers
who didn't report for duty. All those arrested would get
taken back to military camp.
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In Noordbeck white soldiers were trained with trenches and
aeroplanes. I used to go there with friends and watch because
these soldiers always had a lot of food and would give us
sandwiches. We did not take the war seriously. I decided
then that when I was grown up I would be a soldier.

When he came back from the war my uncle received a letter
from General Smuts congratulating him for his service to
South Africa. Smuts was not aware that my uncle could not
live in the township even though he had fought for South
Africa.

After the war my uncle worked and lived on a farm because
he didn't have urban rights. While he was working there he
murdered a man and went to prison for eighteen months. He
came back and still worked on that farm. He got sick after a
year or two — it was the effects of the war. He was forever-
making the sounds of saracens and aeroplanes. Then he was
taken to a mental hospital in Pretoria where he died in
September 1951.
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CHAPTER 4

STRUGGLE AT AFRICAN CABLES

During the war I left my gardening job and got another job
at a cafe for £6 a month. I worked there for about six months
Then I worked at the Municipal Parks and Recreation in
Vereeniging as a gardener. There I was getting £1.18 a week.
I worked there for a year. I then got a job at the Vereeniging
Steam Bakery where I worked from 1953 to 1956. The wages
were a little better there - - about £2.16 a week. I was a
member of the Bakers and Confectioners Union which was
affiliated to FOFATUSA. But I was not active. Then I left
the Bakery and was employed at African Cables.

I started working at African Cables on 16 December 1956 as
a labourer. In 1958 workers complained about the night-shift
because we were not being paid shift allowance. It was being
paid only to white workers. We got this information from
the personnel clerks. The workers complained about it.

There were some very militant workers during those times.
Inside the factory one Monday evening workers decided
that, 'Tonight we are not going to come back when we go on
lunch at midnight. At 1.00 a.m. we won't come back. We
want Mr. Woods,' the general manager, 'to come and ex-
plain to us why he is not giving us a shift allowance when our
white colleagues are getting it.'

At twelve o'clock we went outside because it was a policy of
African Cables that at 12.00 no-one could remain inside the
factory. You could come back in at ten to one. Now we all
went outside the factory. But there were some supervisors
who refused to go outside. They felt that it was going to cost
them their jobs. There were workers too who stayed behind
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and hid themselves inside the factory.

At ten to one they sent a watchman to come and wake us up
so that we could go back to work. The siren also sounded in
the change room. But we said we were not going anywhere
until we got our explanation.

WE WANT AN EXPLANATION

We went back and Mr Coetzee, the personnel manager came
to talk to us. We told him we wanted an explanation about
the shift allowance. He said he couldn't reply to that. We
could come the next morning and discuss it. We said, 'No,
we want an explanation now. We don't want it tomorrow.'
He went back and then came with Mr. Wills, the factory
manager. He also said he had no answer to our question.
'Will you please go back to work because it's already ten past
one and you are refusing to go back.' We said, 'No, we are
not refusing. If you can just explain this issue to us then we'll
go back to work.'

He said he would meet a delegation to discuss this in the
morning. We said, 'No we don't want to elect anybody to
come and speak to you because we fear you are going to vic-
timise that person. You'll say he's our leader. We want an
answer now. We are surprised that you keep sending dif-
ferent people to us even though you know it is Mr. Woods
we want.' He said he couldn't call Mr. Woods because he
was asleep. 'But I'm going to inform the police. You have
made an illegal strike.' We said we were not having an illegal
strike, that all we wanted was an explanation. After that we
would go back to work.

He went back into the factory. We discussed this thing
among ourselves. We decided that since we might get an
answer in the morning we would go back to work in the
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meantime. But, before long he was back. He told us that he
had informed the police about the action we had taken. The
police had said they would come the following day and make
a charge and inform the Industrial Council.

We said, 'Okay, fine then,' and went back to work. The
following week when we were working day-shift we found
that our cards were missing from the clocking station one
day when we went off for lunch. We were told that all the
people whose cards were missing had to stand aside and were
not to leave the factory. We stayed inside.

CHARGED FOR REFUSING TO WORK

At half past twelve a station commander came to us. He said
he'd been sent by the magistrate to tell us that we had been
accused of refusing to work on Monday from one o'clock to
twenty past one. We were to appear in court in October.
Then they said we couldn't go to lunch because it was
already too late. We refused and said we were going to take
our lunch from one o'clock to two o'clock because we had
wasted our time here.

We tried to decide what action to take because at the time we
didn't have a union. We just did this thing on our own. We
decided to get a lawyer to come and defend us. We felt we
needed to send some people to Johannesburg to go and get
us a lawyer. But at the first hearing we went to court without
any lawyer. The hearing was held outside the court buildings
because there were about 69 people — the whole night-shift.
The magistrate took a seat outside — there were tables,
chairs, everything — a court arranged for us outside. The
police surrounded us.

We asked them what the matter was. They said, 'We are go-
ing to lock you up today.' We said that's fine.
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The magistrate asked if anyone had a lawyer. We said none
of us had one but that we were going to defend ourselves.
The magistrate said we had to have a lawyer. We said we
were not interested in having a lawyer. 'Why are you per-
suading us to have a lawyer when a lawyer doesn't know
anything about our case. We are going to tell you what hap-
pened that day ourselves.

The magistrate gave us another date for the hearing and told
us that we had to get a lawyer. He said the case would be
heard here in Vereeniging. We dispersed.

We started collecting money among fellow workers to help
pay the lawyer. Everybody was asked to donate 10s. Even
those who were not involved in the case. These workers also
donated. But then they told the factory manager that we had
threatened to assault them and made all sorts of other allega-
tions. They complained that they had been working at the
factory for a long time without any problems. There had on-
ly been problems, they claimed, after the new, younger
workers had come.

From that day we refused to go back to work — the
managers were watching the night-shift. When they found
you drowsing they dismissed you immediately. They patroll-
ed the factory the whole night, from the MD to the super-
visors. As a result many workers were dismissed.

When you were dismissed your case fell away. Our number
was getting smaller and smaller. Some slept desperately just
to get dismissed. But most stayed on bravely until the day of
our case.

The case cost us about £75. We had managed to save enough
for it. We sent friends to Johannesburg for a lawyer. They
managed to find one quite soon. Our intention was to get a
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black lawyer. We didn't want a white one because we
suspected that he would be bribed by the Company. We
wanted Oliver Tambo to defend us. That was before he left
the country. We got a Mr. Davidson, a white lawyer, in-
stead.

IN COURT

When he came to court on the Monday we told him we didn't
want him to go and have tea-breaks with the magistrate and
the Company. We wanted him to sit with us in the court-
room. If he wanted tea he could send for some.

The Company said we were holding an illegal strike. There
was a lot of arguing about this. They were exchanging quotes
from law books with the prosecutor and giving them to the
magistrate.

The court was so packed with workers that there were no
spectators, even where the whites usually sit. From the pro-
secutor's desk upwards, there were just workers. Those who
came to listen to the case had to stand outside.

Mr. Davidson argued it was the Company's fault for not
asking the managing director to come and speak to us.

It became clear that management was not familiar with the
industrial laws. When Mr. Davidson asked them if they were
members of SEIFSA and the Iron and Steel Industrial Coun-
cil they said they were, but they were not clear as to what the
agreement said about shifts and things like that.

The management of African Cables was playing with the
agreements of the Industrial Council. We didn't belong to
any union. We just did what we did because we were fed up
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with night shift. We felt that what was good for white
workers was also good for us.

We were found guilty and were each given a suspended
sentence of one year. After that things improved. We got
what we wanted. After a year we were told that we would
also get the shift allowance. We were happy to hear this. It
was implemented a year later.

•

That's how we won our fight for a shift allowance.

THE STRUGGLE FOR A CANTEEN

In 1959 while still at African Cables we were arrested at the
shops in Peacehaven. We didn't have a canteen at African
Cables and at lunchtime we would go to the shop. We were
loaded into kwela kwelas and taken to the police station. We
had been arrested for loitering. The next day the Company
offered to pay our fines of £2 each. But we protested. 'We
refuse to pay a fine,' we said. 'We don't know what we've
done!'

Management phoned the station commander. We told them
not to deduct the £2 from our wages. The wives and families
of some of the workers came and paid their fines but most of
us refused to pay. A personnel officer from Stewart and
Lloyds came because some TOSA (Tubemakers of South
Africa) workers had also been arrested. Their white fellow
workers had sent them home to fetch their (the whites')
lunch. The personnel officer took the TOSA workers and
promised they would come to court.

It made us angry when African Cables phoned and said they
were prepared to pay our fines for us. We were locked up
and they woke us up at night and counted us. We had to
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stand outside in the yard and they hit us on our heads with
batons. The next morning we were taken to the Magistrate's
Court. Because there were about 62 of us, they said we could
not all go into court. They wanted only one person to repre-
sent us. One of us went in and was told that we must not
meet at the shops again.

We explained that we were carrying our food back to work
when we were arrested. The magistrate said we had broken a
municipal by-law. We didn't know anything about
municipal by-laws. We were cautioned and discharged.
Afterwards a canteen was introduced for Africans at African
Cables.

NO MORE QUEUEING FOR PAY

There was also a struggle over the pay. When you were work-
ing day-shift you went for your pay at twelve o'clock. When
doing night-shift the pay was handed out as early as six
o'clock. One day we all came to do night-shift. At five to
seven we all went into the factory and clocked in and queued
for our pay. That day there was a delay because the other
shift knocked off at seven. We decided that the machines
must wait until we get our pay. Some of us only got paid at
nine o'clock. Production moved at a slow pace until
everyone was paid. From that day they changed the system.
They introduced a system .of going inside the factory with
pay trolleys. Each department would come to queue, collect
their pay and go back to work.
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CHAPTER 5

MOVED TO SHARPEVILLE

How did it come about that I lived in Sharpeville? During the
war Sharpeville was built and named after the mayor of
Vereeniging, Mr. Sharpe. It was built for soldiers for when
they came back from the war. But it never worked like that
because they started demolishing the houses in Top Location
and taking those people to Sharpeville.

This was a slow process. After building a house in
Sharpeville they demolished a house in Top Location and
sent those people to Sharpeville. This caused division among
the people because some wanted to live in Sharpeville and
others not. It was not a forced removal at first. In Top Loca-
tion they were jumping from place to place taking only those
people who wanted to move. But when they saw that
Sharpeville was growing they forced the people to go there.

In 1959 it was obvious that they wanted to get rid of Top
Location totally. In a day they built more than thirty houses.
In 1959 the whole of Top Location was totally removed. The
only people that were left were the Indian shop owners.
There was no resistance to the removals. A few people took
the matter to the Supreme Court. A man on the old Advisory
Board even took the Vereeniging Municipality to the
Supreme Court in Pretoria. From there he went to Bloem-
fontein where he lost the appeal. On the same day his stand
was demolished and the police threw out his belongings.
That was the end of that case. After the case he went to live
in Evaton. I don't know what happened to him after that.
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SEGREGATED TOWNSHIPS

People who didn't want to go to Sharpeville went to Evaton
because they didn't have permits. Others didn't want to pay
the rents to the Vereeniging Municipality because they were
stand-owners in Evaton. People who had no stand but did
have permits went to Sharpeville. The whole community was
divided. Many went back to where they came from, as far as
Lesotho and Qwa Qwa. Police raids were very much harsher
than nowadays.

During the removals two families would occupy one house in
Sharpeville because the authorities were in a hurry to get rid
of Top Location. They wanted to build the Alberton Road.
Another reason for the removals was that Top Location was
too close to town. It was surrounded by Vereeniging and
Duncanville. In Top Location we lived together with col-
oureds and Indians and we were marrying each other. But
they removed the coloureds to Rust-ter-Vaal and the Indians
to Roshnee.

The stands were removed row by row so that we knew which
day we were going to be removed to Sharpeville. Each
household was given a number. There was a truck doing the
removals which was paid for by the Municipality. We had
lunch at twelve o'clock and then found that all our belong-

Removal of Top Location, 1959.
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ings were no longer there. They'd already moved them to
Sharpeville. We'd got a number in Sharpeville but we didn't
know Sharpeville very well.

After we knocked off at seven o'clock we went home on
bicycles — buses were not as common as they are today. In
Sharpeville we didn't know where to look for our number. I
asked some people who gave me directions. We spent one or
two hours looking for our new home. The next day one still
got lost because one was not used to the place. It took us
about two weeks to learn how to get home, where to get off
the bus and where to board the bus to town. We did not use
buses in Top Location. We used bicycles or simply walked
because Top Location was next to the factories.

In 1959 when I was living in Sharpeville we realized that the
PAC was active because some of our fellow workers were
members. They would give us PAC leaflets and were prepar-
ing for the pass campaign of 1960. We didn't take it very
seriously. We were not members of the PAC, as was claimed
in the newspapers. The ANC was also active during that
time. These PAC members would address us at lunchtimes,
in the buses, and in the township. They were campaigning
everywhere.



CHAPTER 6

THE ANTI-PASS CAMPAIGN

In 1960 before that terrible day of 21 March some workers
resigned from work because they were preparing for that
day. In March that campaign became very hot. Everywhere
people wore stickers on their jackets saying, 'Away with
Passes'. That was also the time when the Africa for the
Africans slogan became popular. If they offered you one of
these stickers and you didn't take it you were labelled a sell-
out. Even people sitting in the shebeens had those stickers.
Workers also wore them inside the factory.

It was the strongest campaign I've ever seen. Sometimes you
saw people standing at the bus-stops asking people to burn
their passes, because the idea was that people should sur-
render themselves at the nearest police station on 21 March
without their passes. We got that from the press statements.
Some said we should burn our passes. We read in the
newspaper that people were in fact burning their passes.
Some people started small fires at the bus-stops and
everybody would take out their passes and burn them.

On the weekend before the 21, we had parties — stokvels -
drinking and having campaign workers there supplying us
with those stickers and telling us about a meeting to be held.
They told us not to go to work on Monday and to surrender
at the new police station. They wanted to know who still had
a pass. If you did you were a sell-out. You couldn't go and
drink at any of the stokvels with a pass or without a sticker
showing you were supporting the campaign.

This thing was very very hot. Everybody was prepared. I was
doing night-shift that week. We knocked off Saturday morn-
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ing. That Saturday we were in the shebeens discussing this
thing.

On Sunday I don't know when I fell asleep but I was woken
up at night by people shouting outside. My mother came and
said people were knocking at the door and on the windows. I
peeped through the window and they shouted, 'Come out,
come out! If you don't get out we'll burn you in the house!' I
opened the door and they pulled me out to join them. They
searched the house — they didn't want any men to remain in
the houses. The sound of people banging on the doors was
all around. There were a lot of people in the streets. We all
went down the big street, to the police station. About three
streets away we met another group of people corning from
another direction. They were looking for the houses of
policemen. Some people were walking in the street while
others went into yards and forced people out. If they found a
man, they would grab him and shove him into the crowd.

We went to the bus-stop where we met other groups. Then
we went down the big street and met more people from other
parts of the township. These people told us that they'd been
beaten up by the police the day before. They were dispersed
from a meeting at the sports ground.

WE ONLY WANT TO TALK

Then someone shouted, 'They are coming!' and behind us
there were a lot of jeeps that were infamous during that time.
The police were armed with sjamboks and kieries. They also
had big trucks. The SA Police and the municipal police
together tried to disperse us. But when they came to us the
people said, 'No.' The police came between the two groups.
We told them that we didn't want to fight, we only wanted to
talk. But the police beat us up, chasing people who ran in all
directions. I ran home. My mother opened the door. She lit a
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candle. I told her it's bad outside. I feared that I'd been
followed. I went to bed and slept.

The next morning I woke up at five o'clock because I was on
day-shift and had to board the six o'clock bus to work. I
found that there were no buses. People were busy preaching
that today we would not go to work. A big crowd gathered at
the bus-stop. People were making sure no-one would go to
work that day. Members of the PAC were patrolling the
townships. They didn't want to see taxis or bicycles or buses.
When the crowd was swollen, those on the eastern side of the
township not far from the police station, came to join us.

We made an even bigger crowd but did not see any sign of
the police. They were standing at the administration offices
with trucks preparing themselves to persuade us to go to
work. Some of the PAC members were even patrolling town
to see that no black man or domestic worker came to town.
They even stopped petrol attendants. Vereeniging was quiet.
There was not a single person in town.

TO SHARPEVILLE POLICE STATION

We went to Sharpeville police station. When we got into the
station yard the police locked the gates. The leader went to
talk to the police. He told them that we had come to offer
ourselves for arrest for not having passes. He reported to us
that the police were still waiting for instructions from their
seniors. The people started singing then and surrounded the
police station. The people were excited but not angry;
women and children were also there.

The police blocked the main street and would not allow peo-
ple to use the big street. Even the vehicles were blocked. We
were only on the western, northern and eastern sides of the
police station. The south was controlled by the police. A few
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policemen were in the yard. The white policemen were carry-
ing stenguns. The black policemen had bayonets and sjam-
boks.

Some time later we saw aeroplanes in the sky. This attracted
the people and made the crowd grow. Some people who had
gone home to eat, came back when they saw the aeroplanes.

WE DIDN'T REALISE THAT DEATH WAS NEAR

Then we saw the saracens coming from the southwestern
part of Sharpeville (where Pick 'n Pay stands today). The
police were standing on top of the moving saracens. We
could see them clearly. But when they came back from the
administration offices we couldn't see them. They were in-
side the saracens. The aeroplanes were flying high and low.
The people were throwing their hats to the aeroplanes. They
thought that the aeroplanes were playing with them. They
didn't realize that death was near.

People started to flock to the Sharpeville police station
because they were'told that some big boss was coming who
was going to give them an answer. They were expecting to get
an answer because they'd seen the aeroplanes and the
saracens. They wanted to know whether they were going to
be arrested or what. I was also there to hear the answer from
the big boss.

When I got there I found a lot of people singing. And the
crowd grew even bigger when I left it to go and stand on the
northern side of the police station. There were some
policemen in the yard carrying stenguns. Others were in the
saracens.

Some people were standing at the western gate of the police
station. Police asked them to make way for the saracens to
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People flocked to Sfiarpevil/e Police Station.

A pkiineloihe^ pnliceinun wus </rivini> a grey car.

go inside. A plainclothes policeman was driving a grey car.
He took cooldrinks from the boot and gave them to the
policemen. They were chatting amongst themselves while we
were busy singing. We heard that they had become ag-
gressive to the crowd, especially the plainclothes policeman.
There was a lot of noise there. We were busy looking at what
was going on.

THE SHARPEVILLE MASSACRE

I don't know what caused the police to shoot. But im-
mediately after the plainclothes policeman went back to his
colleagues the shooting began. We heard only one sound and
couldn't see anyone standing next to the yard. People fell on
their backs, sides and stomachs. People were lying all over.
Both on the eastern and the western side people were trying
to run away. Some were at the clinic which was next to the
police station. The people running were easy targets because
some of them were shot far away from the police station.

Fortunately for me they could not shoot on the side where I
was standing. That is how I managed to get away. People
were running in all directions in the townships. Some
couldn't believe that people had been shot, they thought they
had heard fire crackers. Only when they saw the blood and
dead people, did they see that the police meant business.

I went straight home. That day the sun was bright and hot.
But after the shooting we saw some clouds gathering and a
light rain fell. There were ambulances from all over as far as
Baragwanath and trucks were taking the people who had
been shot dead. People were busy loading the corpses onto
the trucks. Those who were hurt were taken to Vereeniging
Hospital and to Baragwanath under police escort.
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Police fired from the top of the Saracens
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People started crying. Some were asking what had happen-
ed. Many were looking for their relatives. Others went to the
Vereeniging mortuary to identify the bodies. Nobody went
to work on the second day. They couldn't go to work
without knowing where their relatives were, whether they
were dead or hurt. Many managed to escape with bullet
wounds. But when they went to Vereeniging Hospital they
were arrested immediately. The leaders of the pass campaign
were all arrested; the police knew them all. But they were not
hurt in the shooting. Ordinary people got hurt and killed.

WE DIDN'T WORK FOR A WEEK

Nobody reported for work the following week.
Loudspeakers were going around in the township pleading
with the workers to go back to work. Many were waylaid and
beaten up on their way to work. Employers were afraid to
keep these people in their yards. Only after that week did the
people go back to work. Vereeniging started working at a
normal pace again.

There was a case against all those people who were j at
Baragwanath. Their case was held in Vereeniging. Many of
us decided to go to court on that day. The security at court
was strict. We were not allowed to give the people food or
money. We had to talk to them from a distance. They were
being kept at Modderbee prison.

Many of us cried when we saw the wounded and crippled
coming to court. But the prisoners, they were just singing.
After that there was a Commission of Enquiry. People were
called to go and give evidence. We didn't know how these
people were chosen, whether they volunteered or whether
they were approached. We were surprised when we read in
the newspaper that the court was shown a bucket full of
stones, but no policemen were injured and no trucks were
damaged.

31



The blame was laid on the people even though our march
was peaceful and disciplined. It was the policemen who made
it violent. I couldn't be at court when these people appeared.
We were working during that time. I was at the hearing of
the Commission of Enquiry once when a priest from the
Presbyterian Church gave evidence. They wanted him to
agree that people were stoning the police, but he denied it. I
don't know how many months the Enquiry took.

All those who were killed were buried on the same day. The
funeral took place on a weekday. I remember because we
were at work when they were buried, at the Sharpeville
cemetery. Some of the leaders fled the country, others are
serving prison terms. I know some of them are now dead.
The PAC still had support after the shootings. Later the
Government banned them together with other political
organisations.

Only when they saw blood and dead people, did they see that the police
meant business.

CHAPTER 7

I JOINED SACTU

Management became aware that with us not having represen-
tation they didn't know our grievances because we could on-
ly act spontaneously.

They decided that we should elect a committee that would
take our grievances to management. They wanted to know
beforehand when we might take action if we were not
satisfied with something.

A Works Committee was established in 1962 under the
Labour Regulations Act of 1956. I was not on that commit-
tee. George Thabe, ex-president of the NPSL, was our per-
sonnel officer at the time. He made nominations in the can-
teen during lunchtime. He said the committee had to take the
grievances to him and he would refer them to management.
That committee met only once a month. There were no pr(j>-
per elections.

While still working for African Cables I met Manamela who
was organizing for the Metal Workers' Union which was af-
filiated to SACTU. SACTU was a federation and a wing of
the ANC.

I joined the union because I was not satisfied with working
conditions inside the factory. I didn't expect the union to im-
prove conditions. Like most other union members I was not
fully involved in trade union activities. I thought the union
would help me when I resigned. I was taking the union as a
benefit society.
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IS. A. CONGRESS I
OF

[TRADE UNIONS!

ORGANIZE OR STARVE

Manamela came to the factory every Wednesday at twelve
o'clock. I would sit with him and discuss, and I would give
him membership cards and money I'd collected. The purpose
of the visits was to see how I was recruiting and to exchange
information. 1 was regarded as a shop steward because I at-
tended meetings.

During that time we organized about eighty to ninety people.
I managed to recruit some of the works committee members
into the union. I was aware that management couldn't give
you everything and that you have to know your rights better.
Time went on and that committee disappeared. It dissolved
itself.

I attended meetings in Johannesburg at the SACTU offices
in Lenvic House in Kerk Street. We usually had meetings on
Saturdays. We always had plainclothes detectives there.
Sometimes they just stood outside and at other times they
would search the office.

SACTU had placards on the office walls. One of them was
about the revolution in China and the other was the Freedom
Charter.
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HARASSED BY SECURITY POLICE

In that building there were many unions. Sometimes we used
to have meetings at 96 Pritchard Street. All SACTU af-
filiates would attend these meetings. A coloured security
policeman, Mr Sharp, was frequently sent from Marshall
Square to find out what the meetings were about. Meetings
were chaired by Mr Takalo. He used to argue with Sharp.
Sharp used to count the people who were there. After taking
his notes he would walk out. He came to every meeting we
had.

In 1965 I read in the newspaper that Takalo and Manemela
had been banned for five years. When I went to the office I
saw Elizabeth Ngwenya who told me that she was now in
charge. After a month she was also banned.

There was nobody in the offices to see to the needs of the
workers. I also stopped being active in the union.

AFTER SACTU

I later joined the African Star Aid Services. We wore a badge
with a star. They said you could get a discount in the shops if
you wore it. They used to send me catalogues about where I
could get discounts on clothing from factories. They promis-
ed they could give me a loan to buy furniture, a car, a trac-
tor, a home — lots of things. If I were arrested I should show
my membership card to the police and they would get me a
lawyer. I used to pay a rand a month for this.

I found that this was not what I needed because I wanted
something to help me at work. This was only good for
criminals or salesmen because they could get you a lawyer or
you could get clothes at a discount to sell. It was useless to
me.

35



LESSONS OF THE 50s

I felt that although the officials of SACTU were banned I
did get something from it because it used to deal with pro-
blems we encountered at work. One problem was that
because of the way they used to operate I knew nothing
about such things as branch executive committees. I didn't
have the constitution so I didn't know the structures of the
union or of the federation of SACTU. I just operated as a
shop steward without any guidelines or direction from
anyone.

Shop stewards from all the different affiliates met together.
You didn't know if it was for metal workers or what. You
found somebody talking about a steel factory, another
about shops, and another still about dry cleaning. It was all
mixed up. The officials of the union also chaired the
meetings, not the workers. I don't remember any seminars
where you could educate the workers about their rights as
workers. I don't know whether it was because of the state
repression or what, because it was not like the situation to-
day. But SACTU used to give us only the Iron and Steel In-
dustrial Council Main Agreement to look at. Their struggle
was not a factory based struggle. As a shop steward I just at-
tended meetings. There were no committees inside the fac-
tory as we have today.

In 1970 after all the officials were banned I stopped being ac-
tive in a union.
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CHAPTER 8

UNIONS RE-EMERGE IN THE 70s

In 1970 I joined the Engineering and Allied Workers' Union
of Jane Hlongwane which was at Cambridge House in
Johannesburg next to the SACTU offices. I joined because
of the struggles we were having in the factory. Even the
lawyer, Mr Davidson, who fought our case at African Cables
many years ago, had said we could not be without a union
because it was only a union that could guide us in our fight
for our rights inside the factory. Since then I had wanted to
join a union.

We felt that the Metal Workers' Union no longer existed.
The only union I knew of at that time was Jane Hlongwane's
Engineering and Allied. She was called Jane Bandes then. I
went and joined. I organized other workers in the factory but
it was very difficult because they had been members of Metal
Workers. It was difficult for them to join a union again. But
I did get some of them to join.

Two months later I received a letter informing me that they
had new offices. It seemed to me that their union was taking
people's money and going from office to office.

•
THE LIAISON COMMITTEE

After the Durban strikes in 1973 the Bantu Labour Regula-
tion Act was introduced. Then we were told that we had to
elect a committee inside the factory to be called a liaison
committee. It was going to represent us to management.

In 1974 I was elected to represent the P.V.C. Department in
African Cables. I contested that constituency against the
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supervisor and I won convincingly because only two people
voted for him. Workers were not in favour of supervisors
representing them because supervisors are part of manage-
ment. He also victimised them inside the factory. They knew
too that I had been active in union activities before. I would
fight issues like the constitution of the liaison committee.

During my term of office as a liaison committee member, we
held a meeting with management where they introduced the
constitution. It was something like an inauguration meeting.
The personnel manager read the constitution of the liaison
committee to us, clause by clause by clause. Then we said,
'We want copies of the constitution because what you read
to us now is very difficult for us to carry in our minds.
Without having the constitution it will be difficult for us to
carry out our duties inside the factory.'

He said, 'I can't give you copies of the constitution. If
there's something which you don't understand you can come
to me or ask my secretary for the constitution. Then you can
read it inside my office and leave it there. I think that will
solve your problems.'

WHO'S CONSTITUTION?

We said, 'No. That will not solve our problems. We want a
copy of the constitution with us always. It was made for us
so we want to read it. If you don't want to give it to us that
means it's not our constitution, it's your constitution.'

He said, 'I know why you want the constitution. It's not
what you are telling me now. There are other reasons why
you want it. There are people outside who want to look at
this constitution, not the workers.' Management was afraid
that the constitution would fall into the 'wrong' hands.
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We said, 'No, that's not our reason for wanting it. That is
only your thinking. We are still going to refer this back to the
workers and in our next meeting we are going to tell you how
they feel about it.'

He said, 'You don't trust me. You have been elected by the
workers. Surely you can make decisions here.'

'We can't make decisions for the workers,' we replied. 'It is
dangerous for us to accept this constitution because the
workers may want to make some changes to it.'

He said, 'No. They have no right to make changes to the
constitution. You only have to accept this constitution and
work according to what is written in it. You can't make any
changes.'

We discussed this with our fellow workers.

Then we held another meeting with management. We told
them that the workers said we must have the constitution. He
said he would refer this to the top management. We wrote a
letter to the managing director saying that we wanted the
constitution. We wrote in it all the names of those on the
liaison committee.

Another meeting was called. Our chairman was furious. He
wanted to eat us alive. 'Why do you write such letters to the
top management!' he said. 'You think that you are clever.
You didn't think I would come across this letter showing him
that I'm not doing my duty here!'

He said that those who wanted the constitution must raise
their hands. We raised our hands. He turned to those who
hadn't. 'What about you? You say you don't want the
constitution?' They said, 'We are not aware of such a let-
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ter.' 'But your names appear in this letter,' he said. 'And as
long as your name is in this letter you are all involved.' Then
we said, 'If you do not give us the constitution we don't
think we are going to sit in this liaison committee.'

So they issued us with copies of the constitution. We studied
it. Then we came together and decided that we would
challenge the constitution as it did not protect the workers. It
only protected management because there was a clause in it
which said the committee could not amend or challenge deci-
sions taken by management. We could only plead with
management. We said, 'No, man. This clause kills the whole
thing — it doesn't mean anything because of this clause. For
instance we cannot discuss wages or dismissals.

We found we could not do anything about this clause
because the chairman was appointed by management. And
the secretary also. In addition management had 50%
representation on the committee and all we had was the other
50%.

PENSIONS

We later also had a problem with the pension issue because
all along African Cables' pension was non-contributary. In
1974 management introduced a pension to which we had to
contribute about 5% of our wages. For 1974 and 1975
management would pay for us and then we would start pay-
ing. Those who belonged to the old non-contributory scheme
would have the choice to remain there or to come to the new
one. Some remained with the old scheme while others chose
the new one.

In 1974 the liaison committee had a meeting with manage-
ment and raised the pension issue. We said workers weren't
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happy because previously they had pension statements on
their contribution. Now they did not receive these
statements. There was a lot of arguing and the meeting was
postponed. I came to the next meeting with all the informa-
tion on the last pension scheme. Our chairman told us that I
was so young and yet knew so much about the pension even-
though I was not yet at a pensionable age. He agreed to give
us booklets on the pension scheme, and yearly statements.

But time went on and we never received these statements. He
wanted only the committee to have these things and not the
members. The committee received copies of these
statements. The rest were not handed to us but kept in the
office.

/ was a member of the Red Cross at the time.
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The liaison committee at African Cables. The man second from the left
became a personnel manager.
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THE UTP

We started looking for advice. Fortunately someone showed
us an Urban Training Project (UTP) calendar. On the calen-
dar we saw information about this Labour Relations Act and
how it operated, the difference between liaison, coor-
dinating, works committees, and the like. We said, 'Well,
that's what we have been looking for.'

We followed up on the address on the calendar. We went to
the UTP offices in Johannesburg. They were at Executive
House, West Street, in Westgate. There we met Eric Tyacke
who is a director of UTP. We spoke to him about our pro-
blem. He told us about the UTP and gave us an explanation
about trade unions. We said that that was what we had been
looking for but that we would still have to report back to the
workers. He also gave us some leaflets.

We reported back to the workers. They took the leaflets and
read them. They were also interested. We told them we had
made an appointment for the whole committee to go to
Johannesburg on the following Sunday to meet Eric and
some representatives of the Engineering and Allied Workers'
Union of Jane Hlongwane.

I JOIN ENGINEERING AND ALLIED AGAIN

When I first joined Engineering in 1970 I wasn't active. I was
now joining for a second time. It was my election to the
liaison committee in 1974 which prompted me to become ac-
tive again. It was only when I heard that Jane Hlongwane
represented Engineering that I realised I was going back to
the same union.

We members of the liaison committee were the first to join.
We said, 'Before the workers can join, we must join.' The

43



whole committee then joined except two who were pro
management people. The one later became a personnel
manager.

We got application forms and decided that each and every
Committee member should recruit his department We

managed to get over 300 workers to join

Members of the Engineering ami Allied Workers' Union, 1976.

In Johannesburg, Eric introduced us to Dan Tau, the
General Secretary of the South African Chemical Workers'
Union. Tau helped Eric on weekends when Jane was not in.
When Tau saw our membership going up he had wanted to
meet us. This was during the time when the UTP were mov-
ing their offices to Pritchard Street. When we went there for
a meeting, Jane Hlongwane started complaining that we
were joining behind her back. She was suspicious. She
thought that maybe we wanted to get rid of her. She didn't
realise that we were completely innocent, just joining the
union. She was not happy with Eric bringing membership
forms to her. We explained to her that we had come simply
to join. She remarked that she recognised me.

When we joined Engineering Eric used to meet us on Sun-
days to give us lectures on trade unionism. We wanted Jane
to arrange some lectures too. We'd seen that because of these
lectures these workers were also able to organise other
workers. Organising was not only for those of us on the com-
mittee.

But Jane didn't want to hear anything about this. She said
she did not work on Sundays. She also accused us of relying
too heavily on whites and their lectures.

We said, 'No, that's not true. We are all just people. If you
can give us lectures, well then it's fine. We really don't mind
who gives us lectures on weekends as long as we learn about
our rights.'

After this it was very difficult for us to get lectures. UTP told
us that they could not give us lectures without first going
through our union. We told Jane we wanted her to arrange
with UTP to give us lectures. She couldn't do that. We
sometimes did go to St Peter's in Hammanskraal for lectures
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but this was not enough. We wanted other workers to be in-
volved as well. We wanted weekend seminars to make this
possible. But she was not prepared to give lectures herself.

UTP seminar with Eric Tyacke.

Our membership grew slowly because the workers were not
actively involved in organising. We were the only people
organising and going to Johannesburg for meetings. A lot of
factories in the Vaal Triangle were joining Engineering. It
was now clear that we had to have a branch there. We were
also talking to workers at the factories next to us, such as
Safim, Stewart and Lloyd, and USCO.

Jane and I were not on good terms although we hadn't had
any arguments. She simply didn't like me. I don't know why.
We had a meeting in Sharpeville to inaugurate a branch. I
was the only shop steward at African Cables and I sent in-
vitations to the workers to come to the meeting. Hlongwane
wrote letters to those people I had invited1. In her letter she
suggested to them who they should elect as chairman, vice-
chairman and office bearers of the branch. I, she suggested,
should remain merely the shop steward of African Cables. I
was not aware of these letters but the workers came to me
and told me about them. They asked what my feeling about

this was. I said, 'Well I don't know. You can decide for
yourselves what to do because if she feels I can't be an office
bearer then I will remain a shop steward. There's nothing I
can do about it.'

But they were not happy and wanted to know why. 'You
organised us into the union and now you can't be our chair-
man or vice-chairman?' I said, 'Well it's how the general
secretary feels.' I didn't know we had the right to go against
her suggestions.

Hlongwane had her way and these people were elected. It
was just 'Move' and 'Second' because the workers came to
the elections knowing very well who was going to be chair-
man, vice-chairman, secretary and the other office bearers.
She supervised the elections. Moloko was appointed branch
secretary. He resigned from African Cables and went to
work for Engineering. I was just a committee member
representing African Cables workers as their shop steward.

In 1976 Eric wrote a letter to me saying he wanted me to
represent UTP in the Vaal Triangle, to assist all the other
unions who had no organiser. He wanted me to start in
September. I said I would submit my resignation to African
Cables. I was glad to do so because of the bad working con-
ditions there. I felt I could do more to change them from
outside.

Mr. Teal, the personnel officer, said, 'You have worked here
for nineteen years. In only three months you will have com-
pleted your twentieth year. Now if you worked in three
months notice you'd get more pension.' I agreed and told
Eric. He said he could wait.
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I STARTED WORKING FOR DTP

In October 1976 Eric was banned with Douwes Dekker.
There was a massive crackdown on trade unionists in that
year. In January 1977 I started working for UTP.

Towards the end of 1977 there was a misunderstanding in the
Engineering and Allied Workers' Union. There were two
groups fighting, Jane's group and the National Executive. It
became clear that there was going to be a split in the union
because Jane wouldn't listen to the Executive Committee.

Seminar at Hamnumskraal.

' prepare for a film show for workers at Langhoff Transport
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FOSATU IS FORMED

At that time I organised for some workers from the Vaal
Triangle to go to a meeting in Braamfontein called to form
the Federation of South African Trade Unions (FOSATU).
The officials of UTP were not happy with what I had done.
There was a rumour that they were going to have a meeting
that week to discuss what I had done and get rid of me.

I felt this was the time to resign from UTP and work for
Engineering and Allied which had affiliated to FOSATU. I
was then told not to come into the UTP offices because I had
sold them out and so on. It was very difficult. They told
workers to keep away from me, because I had sold out to a
white controlled union. I said it doesn't matter whether
workers are black or white, they are all workers. We must
unite to fight the bosses.

As time went on workers became more confident in me
because I was not afraid to explain myself. The workers
started coming back to me, leaving Central EAWU who felt
threatened by me.

I was approached by officials of another FOSATU affiliate
to get a hall for a meeting to elect a steering committee for
FOSATU. I got a hall in Sharpeville where the first Regional
Committee of FOSATU Transvaal met in preparation for
the first FOSATU Congress.

After that I worked for Engineering. We had no offices in
the Vaal at the time. I was using the Industrial Aid Centre of-
fices in Vereeniging. I used to get petty cash from the head
office in Springs. For part of the day I would go around to
the factories organising the workers. Once a week I met with
Martha Tantsi from Springs. I gave her the membership ap-
plication forms and she gave me information.
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FOSATU Congress IV"9

1 worked for Engineering
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I eventually found offices for FOSATU in the CNA building
next to the UTP offices. UTP was in Room 21 and I was in
Room 22. They would accuse me of stealing their members.
The worst time was during weekends. During the week only a
few workers came to the UTP offices, but on Saturdays large
groups of workers came. They pointed fingers at me accus-
ing me of double standards because I'd left their union and
was joining the whites in this Federation. They said the
whites are the very same people who oppress the workers at
work. My life was in danger at that time because I was alone
in the office.

A SPLIT IN ENGINEERING

Finally Jane was dismissed from Engineering and Allied, at a
conference in Hammanskraal. Kelvin Nkabinde took over as
general secretary. Jane's group called themselves Central
Engineering because they controlled the Central Branch.
They saw me as a threat to them and tried to stop me. I had
to call the police to prevent Jane's men from interfering with
our office. I ignored the threats to burn my house down and
to beat me up. One day 1 received a threat over the telephone
that they were going to shoot me. I told them to go to hell
and that was the last time I was threatened.

After that Engineering grew and workers were flocking to
my offices. Central Engineering (now Steel Engineering) had
moved from next door and workers felt freer to come to my
office.

But in 1981 I experienced another problem, this time with the
new general secretary. The problem was that our union in the
Springs area where Nkabinde was, was not growing as it was
in the Vaal. We felt that the Springs officials were lazy. We
resolved to me make our branch more independent.
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Our general secretary was also no longer cooperating with
FOSATU at this time. He was also not attending meetings
and was criticising FOSATU through the newspapers.
FOSATU Transvaal region decided to expel Engineering
from the Federation.

In 1981 our branch tried to get further control over the union
by changing the constitution so that the head office of the
union would be where the majority of the members were.
Nkabinde was threatened by this. I was also critical of his
conduct in the union.

DISMISSED FROM ENGINEERING

There were more problems, and Tladi and I were accused of
stealing union funds. The constitution of the union was no
longer being followed at the time, so although we denied the
accusations, it was no use. When they told us we were
dismissed we just left. We had already decided to join the
Metal and Allied Workers' Union, MAWU.

Nkabinde and his supporters then laid charges of theft
against me. There were many delays before it finally came to
court. The police could find no evidence. At the trial the
magistrate was very angry. He told the prosecutor to take
a pen and write down how much had been stolen to prove to
the court that the money had in fact been stolen. But instead
it was found that no money was missing and the case was
over. I charged him with defamation and he settled out of
court.

It was clear that Kelvin had only tried to get rid of me by ac-
cusing me of these things, he did not care about the struggle.

CHAPTER 9

START WORKING FOR MAWU

In 1982 Tladi and I spoke to Joe Foster about a job. Foster is
the general secretary of FOSATU. He had already spoken to
NAAWU and MAWU about this matter and told us we
could approach them.

After seeing the support we had from our members, they
took us on probation for six months, until August. Later
they said we should separate because MAWU could only
take one of us. The other would have to work for FOSATU.
The workers in the Vaal wouldn't accept that because they
felt we were both needed in the Vaal.

FOSA TU course at Natal University, Durban



We both stayed in MAWU. We even wanted to employ a
typist to help. We found offices during our probation period
but they were empty — we didn't even have a chair. We kept
our stationery and forms in cardboard boxes, and we didn't
have a telephone. It was very difficult. We had to go to the
Industrial Aid Centre to use the telephone there. They
understood when we could not afford to pay them for the
use of their phone. The workers who came to the offices used
to lean on our backs to fill in application forms. Some
workers were suspicious that we would run off with their
money. They felt that without furniture it was not a proper
office.

We brought the Branch Executive of Engineering with us
when we joined MAWU. They started organising in their
factories against Engineering. The strongest factories I
started with were Union Steel Corporation (USCO) Vaal,
USCO Klip, and Consolidated Wire Industries (CWI).

By July we had over 1 000 members at the two USCO's and
about 500 at CWI. The workers were demanding that we
organise them. If you have done something the workers
appreciate then they are prepared to support you at all times.
They joined our new union because they wanted to go with
us wherever we went and would not leave us in the lurch
after our expulsion from Engineering.

OUR UNION IS GROWING

We carried on organising more and more factories. During
July and August our members approached management at
USCO for stop order facilities, which was accepted. But we
had a problem at CWI. There was a work stoppage on the
14 July and all our organising went up in smoke. Most of
our members were dismissed.
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The stoppage was in connection with the briefing system that
was being introduced inside the factory. We were not well in-
formed by management or by our members, and they decid-
ed to down tools. This was a blow to us. Many of our
members were dismissed, mostly the shop stewards. From
that time on the workers at CWI have been afraid to join the
union.

We are still trying to organise the CWI workers. We
distribute leaflets in the factory, but without success.
Management tells them that if they join the union the same
could happen to them as happened to the CWI workers
before them. There are no worker representatives there at the
moment. They are working at management's mercy.

Elektrode Maatskappy van Suid Afrika (EMSA) workers
started joining in July. We gave them application forms to
join up others. We called meetings for them which they at-
tended. At these meetings we explained what a trade union is
and why they should join one.

When we were strong at EMSA we approached management
for recognition. Management was surprised to see that we
had such a lot of members. We gave them the constitution, a
recognition agreement, and the stop order forms. They
couldn't believe that EMSA workers could belong to a trade
union because they thought they were such good employers.
They offer good benefit funds and death facilities.

In our first meeting with EMSA's personnel manager, he
asked what benefits we give to our members. He was surpris-
ed that we have no benefit schemes and yet the workers join.

Our membership at EMSA grew and soon we had the ma-
jority of all the black workers — about 98 percent. We had
shop steward elections in the factory during working hours
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on 19 January 1984, supervised by us, the union officials.
Seven shop stewards were elected and seven alternates.

Management said we must elect shop stewards first because
they want people who will be responsible when the recogni-
tion agreement is signed. If we signed this document and
then elected a committee afterwards it would be difficult for
them. They gave us some good advice on this point. We are
still negotiating that agreement.

Management keeps bringing new problems. They say they
want to sign an agreement that will protect them as well. It
worries them that at meetings the shop stewards don't talk,
only the officials talk.

Our EMSA shop stewards are not well trained yet. They are
new in the union and are lazy to attend meetings on
weekends. We decided to run training courses. Management
told us that after the election each year they will give them
four days paid leave for us to train them because they want
strong shop stewards with good arguments.

WE'VE BEEN RACIALLY DIVIDED

We do have conflicts here and there at EMSA such as the
representation of non-union members, the whites. We see
we've been divided into racial groups. The whites do see
themselves as workers but because of the colour of their skin
they don't want to support the blacks. It's a racial issue,
these people saying they don't want to belong to any trade
union.

Thames Wire and Cables came next. In Engineering and
Allied we had organised that factory. Some of our members
had been in the EEC of Engineering and they were not
satisfied with our dismissal from the union. They followed
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us into MAWU. We also submitted stop orders to manage-
ment there.

They've got a workforce of about 130 and our membership
stands at 125. We held shop steward elections there under
our supervision last year. We submitted a recognition agree-
ment and took it back to submit a new one. We still have to
re-submit the agreement. We have access to the company at
all times and if the shop stewards need us in a meeting they
are free to call us at any time.

One of our shop stewards was attending Industrial Council
negotiations on the Cable Manufacturers employees' in-
crements and was being paid. Management even promised
that if we wanted transport from them to take our shop
stewards to our meetings we could have it.

We also have members in other factories like APEX In-
dustry, Fedmech, TOSA, Metal Box, African Detinning,
ISCOR, VECOR, Cape Gate, and Irvine Chapman.

CAPE GATE

At the beginning of 1984 our membership at Cape Gate
started growing and we submitted stop order forms. But
management was reluctant to accept them. We even went to
their head office in Braamfontein to talk with the MD of the
company. He told us how good the relationship was between
him and his workers. He said he treated them like adults, not
children, and said he was prepared to do anything they asked
of him. He didn't like the Industrial Council system. He
preferred his workers to come to him and discuss things.

We were surprised because inside the factory it was nothing
like that. When we were not satisfied with the way workers
had been dismissed or treated in the factory, we approached
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him and he referred us back to the very same managers in the
factory. This showed us that what he was saying about his
relationship with the workers was not true.

The workers are still not happy about the treatment they are
getting and the working conditions in the factory. When
workers said they didn't want a works council, management
forced them to have one against their will. When manage-
ment finds a strong union member the white foreman says to
the black foreman, 'Jy moet hom dop hou'. For the slightest
mistake you make you are outside the factory.

We have 400 members out of a workforce of about 1000.
Management is refusing to have shop steward elections in the
factory. They will accept the works council only. We find
that if we allow our shop stewards to serve in the works
council, management will use them against our members.
They will be bound by the constitution of that council, which
is in favour of management. We are trying to look for
strategies to use because we can't accept management's
demands.

The shop stewards in the council are no longer shop stewards
in terms of our constitution. Management is 100 percent
against the union. The fact that they accept stop orders is not
an acceptance of the union. It is because the Industrial
Council says we can have stop orders as we are registered and
serving in the Council.

We still have a case there involving one of our members who
was dismissed. He got a kidney disease and was treated at
Baragwanath Hospital. We asked management to help with
transport for him but they said we could not prove that his
sickness had been caused by the job he was doing. Instead
they said that he was non-productive because he had been
found sleeping while he was on night-shift. They had said,
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'We've got you. We've been keeping an eye on you for a long
time'. He was summarily dismissed.

Others found sleeping were not dismissed. They specially
came for that man that night. We want to expose them. This
worker is paying for his own treatment because they didn't
report the matter to Workman's Compensation. We are try-
ing to help him and seeing if there are any legal channels we
can use against this company. We have weekly meetings with
the workers of Cape Gate at the Roman Catholic Church at
Boipatong, which is the township next to the industrial site
of Vanderbijlpark. In these meetings we highlight cases and
advise workers on how to solve them.

WE ARE STILL ORGANISING

Irvine Chapman workers have also been organising strongly
and our membership there has grown. This is the only fac-
tory in the Vaal Triangle where we have a white member. He
is an immigrant from Germany. We are still organising the
Dorbyl Group.

At VECOR our members are distributing leaflets and trying
to organise the other workers into MAWLJ. I think the pro-
blem we are faced with there, is that some of the workers are
still members of the Steel Engineering and Allied Workers'
Union and they feel they don't want to leave their money
there. The workers see the union as something that's saving
their money. They don't see that their money is used for run-
ning the union, that there is no refund. These workers don't
understand that. They still see the unions as benefit societies.

We now have the majority of the workers at USCO Klip and
Vaal, EMSA, Thames Wire, Cape Gate, Irvine Chapman,
and GKN Millsteel. Their shop stewards form the Shop
Stewards Council and we are still expecting Sweet Food and

of)

Allied to join as well. It is the FOSATU Vaal Shop Stewards'
Council, not just MAWU. Johannes Mosia is the chairman

of the Council because of the experience he's got from the
East Rand. He will remain the chairman until we see so-
meone who is capable of doing that job.

MORE WORKER EDUCATION IS NEEDED

Some shop stewards help in organising factories. Others who
feel that that is the organisers' job just sit in the office doing
nothing. It is my experience that the people who have the
most information in the trade unions are the officials, not
the workers. You'll find the workers are elected to the BEC
and the NEC but they don't know the powers they have -
they have to be told by officials.

FOSATU joint shop steward seminar, 1983.
There are some officials who use the office bearers of the
union against other officials. They can easily influence the
Executive to turn against someone. This mostly happens to
the general secretary of a union. They don't like to see an
organiser become a threat. If you ask a BEC member his
powers and duties he often doesn't know. NEC and BEC
members may boast to you about their service in the union
but they often don't know the constitution, the procedures
of meetings and their duties
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f'OSA TU Labour Studies course at St Peters in 1984.

A lot of workers on the shop floor leave everything to the
organisers and the shop stewards. They don't see themselves
as the people who have to participate in activities of the
union. If there is a problem they feel the organisers will
come and solve the problem or will approach lawyers and
take the company to court.

They don't even know how they get the increments for which
the Industrial Council negotiates. They say that the yearly in-
crement is the Government's money. They don't know that
the Industrial Council and the Employers' Association are
negotiating for their wages and working conditions.
Whenever there is an increase they say, 'We've got the
Government money, now where is the Company money?'
The reason for this is that the agreement is gazetted and
therefore they feel that the Government is giving them the
money.

These people must be educated. We must have seminars. If a
worker has been elected into a position he must first be
taught about his powers and duties as an Executive member
or a shop steward. The way it often happens is that they are
elected and we tell them about their duties without any train-
ing. You can't expect a worker to be a good Executive
member without any training.
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CHAPTER 10

THE THIRD DAY OF SEPTEMBER

I was woken up by my children who said they had heard the
sound of guns coming from the main road of Sharpeville.
When I went out, there was the smell of teargas in the
township. People were holding wet handkerchiefs,
facecloths and towels to their noses. I asked them what was
happening. They said police were shooting people with
teargas, there in the main road.

I walked to the main road, together with some of my
neighbours, to see for myself. On our way there we met
school children. They were running. Some were carrying
buckets of water. We stopped. We thought that they were
being chased by the police.

They passed and went up the street which led to the house of
Councillor S.M. Kolisang. We stopped at the crossroads.
The children were going to Kolisang's place. We waited to
see what would happen.

After fifteen to twenty minutes we saw smoke corning from
Kolisang's house. People came running past us shouting that
they had burned the house. The police came in their hippos
and those big trucks with wire outside, and with their sneeze
machine. They dispersed the crowd with rubber bullets and
teargas.

The children ran to nearby houses. In the yards they washed
their faces with water to fight the effects of the teargas. They
made handkerchiefs and facecloths wet and held these to
their noses.
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Every house had to leave a bucket or a bath of water in front
of the house so that people could wash their faces. This
became a township law.

After the police had passed, the children came together again
and continued to burn the councillor's house. There must
have been at least 300 children burning the house.
After they had burnt out Kolisang's house they went on to
councillor Dhlamini's house three streets away. Some people
came running and shouting,'Hey! They've killed councillor
Dhlamini. Hau!' You could see smoke coming from his
house. It was finished with that man.

We went to see what was happening. Dhlamini's corpse was
lying outside in the street next to his car which had been
overturned. His house was burning, the car was burning, and
he was also burning beside his car. Everybody was ululating
and shouting, 'Oh, they've made a Kentucky Fried Chicken
out of him.'

The police arrived and everybody dispersed. The police shot
teargas and rubber bullets at us. We ran away. The children
also ran, in different directions. They went on to other
places.
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An hour later the police came and stood there guarding the
corpse of this man. A group of us were standing on a street
corner four streets away discussing this thing. The police saw
us there and threw a canister of teargas at us. We ran off.

We decided we could not stand like that again as they were
now using the stronger kind of teargas. At home I found that
my wife had opened the windows. The house was full of
teargas. It was strong. But the wind helped us that day. It
blew the teargas away.

WE DID NOT WORK

Everybody was at home. There was nobody who was at work
that day, on the third day of September. The children made
roadblocks before they burnt those houses. They took old
cars and burning tyres, and blocked the street. They were
trying to stop the police from getting through to the places
where they were burning.

I think it was that day that the children decided to go to the
administration offices. Everything was disrupted. The bot-
tlestores were broken into and burnt. There were no buses
coming into the township, no taxis, nothing. The children
didn't even want to see a private car. Everything was at a
standstill.

iWR=r—

65
Stones on the road made it difficult for the police to get through.



On Wednesday they said everybody must go to the ad-
ministration offices, we must go and protest there. Early in
the morning I was told by my children that there were a lot of
children with banners saying everyone must go to the offices.
They were singing — a lot of children.

I went to see what was happening. I was told that the
children had taken my child also. They didn't want to see
anybody standing around looking at them — they took you
with them. I found the hippo's standing at the administra-
tion offices, together with the soldiers with television
cameras. They were blocking the people from getting to the
administration board offices. They said we could only send
delegates to talk with them, not all the people.

People were delegated by these children to go and demand
that we pay R30 rent and no more. We were not prepared to
pay more than R30. We were the township which paid the
highest rent.

The people wanted an answer immediately. When the
delegates returned without an answer, they said, 'Well, as
long as you haven't got an answer we've got to stand here.'

The older people advised the children that it was dangerous
to confront these people like this because we know what hap-
pened in 1960 when we were facing the police like this and
they opened fire. They might open fire again. The children
said 'No, this is not 1960 this is 1984. You can't talk about
what happened in 1960. What we are doing now is different
from that.'

That day the shops were looted. Everybody was taking
anything they liked from the shop. The police didn't do
anything about that. All they did was shoot rubber bullets.
Some were looted at night, some during the day. At our
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Sharpeville market people were saying it was the police who
came there first, broke in and took cold-drinks and cigaret-
tes, and left the market open. They said the children came
afterwards and also took those things. Then they went away.

That day the shops were looted.

THE COUNCILS MUST GO

Before the introduction of these councils the rent went up
but not like this. Now its going up twice or thrice a year
which is too much. This system of the councils must be
scrapped totally. We feel that the town council of Vereemg-
ing is fully responsible for the running of Sharpeville
Township because they have enough resources to do so,
from the levies, rates, and vehicle licences which are pai<
them.
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CONCLUSION

MY LIFE STRUGGLE
AND EXPERIENCES

My message to the working class is that nobody will liberate
you except yourselves. Don't give your struggle to intellec-
tuals, academics and other organisations who do not have
the workers' interests at heart, who want to further their
aims at the expense of the workers.

Even a black government won't liberate the working class as
we have seen in the independent black African states where
the working class is still oppressed, by their own brothers
and sisters who are in power.

It is your duty as a trade union member to organise other
workers into trade unions because you alone won't have
power to challenge capitalism or exploitation. It is only when
we are united that we can achieve our goal.

I say to all workers, forward with the workers' struggle,
backward never!

.




